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Bourne Education Trust Accessibility Policy 

Statement of general policy 

Any reference to Bourne Education Trust, BET or the Trust within this policy incorporates all its constituent 

schools. 

 

The Equality Act 2010 requires public bodies, including schools, to actively promote disability equality. Our 

Trust must have due regard for the need to eliminate unlawful discrimination and promote equal opportunities 

for disabled people.  

We are acutely aware of our responsibility to promote the elimination of harassment of disabled people, 

promote positive attitudes and encourage the participation of disabled people in public life. This is reflected 

in our Trust vision that every member of our community achieves "success through learning" built on the 

foundation of a stimulating, exciting, challenging, enriching and inclusive learning environment enabling all 

learners to reach and exceed their potential. This will be achieved by: 

▪ Creating a solution-based workforce that is self-driven by a desire for professional respect and 

standing; 

▪ Establishing a culture of mutual trust and respect between all stakeholders; 

▪ Creating a learning community that is professionally challenging; 

▪ Creating a self-evaluative and self-reflective environment through the key principles of good manners 

and professional understanding; 

▪ Building pride and passion for our work within a culturally diverse, aesthetic and creative climate; 

▪ Building a community that respects the celebration of achievement; 

▪ Behaving individually as ambassadors for our work, our achievements and our community within the 

local, national and international contexts. 

Across the Trust, our school sites physically range in accessibility. We are committed to improving our schools’ 

accessibility, our aims are: 

▪ To improve the physical access for students and adults with disabilities; 

▪ To increase the extent to which students with disabilities can participate fully in the curriculum and 

additional activities; 

▪ To address the diverse learning needs of students with respect to the learning environment and 

educational services.  

▪ To accommodate the needs of an employee with a disability. We will work with individuals to 

understand the barriers the employee is experiencing and put adjustments in place to resolve them 

where we can. 

 

The Trust’s various separate policies also contribute to supporting these aims: 

▪ Attendance  

▪ Equal Opportunities and inclusion 

▪ Equality Impact Statement  

▪ Health, Safety and Welfare  

▪ Flexible Working 
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▪ Pay Policy 2021 

▪ Recruitment and Selection  

▪ Stress Management Policy  

▪ Sickness Absence  

 
Strategies  
 

Environmental goals 
▪ Inspections: Schools will carry out annual accessibility audits to identify accessibility improvements 

and health and safety issues. These items will be reviewed with the Estate plan 

▪ Building Works: As building work and developments of the sites are undertaken accessibility 

improvements will be considered in line with all relevant building legislation and building regulations 

▪ Physical Planning: Wherever possible, each school will endeavor to ensure that all stairs, doors and 

corridors will have sufficient wheelchair access whilst taking into consideration the limitations placed 

upon the school sites. Each school will obtain appropriate equipment wherever possible 

 
Social goals 

▪ Anticipation: Consultation is in place with other schools to ensure that individual students with 

particular needs are identified sufficiently early to enable actions, as far as they can be, to be put in 

place. This could include class location planning to minimise/eliminate limitations that accessibility 

restraints might otherwise cause 

▪ Intervention: The plan for accessibility overlaps with activity in other areas of our schools that 

facilitates access to the curriculum for all our students including those with SEND needs. 

▪ Curriculum: We actively promote positive attitudes to all individuals regardless of any protected 

characteristic which they may have 

▪ Recruitment: The Trust is a Disability Confident Employer Level 1 and commits to effectively meeting 

its obligations under this scheme 

▪ Digital accessibility: The Trust and our schools’ websites are digitally accessible. Offering options for 

zoom, colour-change, use of speech recognition software and screen readers. Schools will endeavor 

to assist if further support is required. 

 
Governance goals 

▪ Equality, Diversity, Inclusion & Belonging: The A commitment to equality, diversity and inclusion 

('EDI') is fundamental to our core values, ensuring our success as a high-performing multi-academy 

trust with a positive and supportive culture, where all children, young learners and adults feel 

empowered and respected. Our strategy for 2022-25 creates a framework for promoting and 

maintaining an inclusive environment where everyone can achieve 
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